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National Civil Service League
5530 Wisconsin Avenue, N.W.,
Washington, D.C. 20015
Phone: (301) 654-8664 .
Dear i .

I have received the list of winners of the 1978 Career Service

Awards of the National Civil Service League from the Chairperson

of the Nominations Committee.

You will be pleased to note that

for Administration., C.I1.A.

is a recipient of an award. The preliminary announcement is
pretty sketchy on details, but we will be getting out a much-
expanded brochure within the next two weeks. When we receive
it from the printer, I will see that you get a copY.

I would appreciate it if.you would treat this information as
confidential - at least for a few days - until we get a press
release out to the major papers.

Thanks, ]Q

ROSE WILLIAMS BOYD

Executive Director

Approidd FOIrRElease ’2‘9’02/05]09'}"“@1W—‘RDF8¢'00~3 13R600300050005-9

Mr. John Blake, Deputy Director
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" Profiles In Quality

NATIONAL
CIVIL SERVICE LEAGUE

1978 Career Service
Awards Program

e Recognizes career public employees for sig- |
nificant contributions : r

e Encourages excellence in government service

e Promotes public appreciation of quality in gov-
ernment

e Stimulates able persons to choose govern-
ment careers
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Career Service
Awards program

The National Civil Service League has been a leader in
the promotion of good government since the League was
established in 1881. One of the ways it has promoted this
concept in recent years has been through the Career
Service Awards Program.

This annual program provides national recognition for
ten federal employees who have distinguished themselves
in public service. .

The winners are selected based on demonstrated
afficiency, achievement, character and service. They are
nominated by agency and department heads and are given
extensive publicity through radio, magazines, and
newspapers.

Award recipients are honored guests at a presentation
ceremony which is attended by leaders of government,
business and the professions.

Approved For Release 20@g/05/09 : CIA-RRg#4-00313R000300050005-9
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Nomination
Criteria

The nominee must be employed in one of the career
services of the federal government. This employment
must span at least ten years. However, the service may
include time in military service and employment in state or
local as well as in the federal government.

Nominees must have a record of integrity and devotion
to the principles of public service.

They must have demonstrated exceptional efficiency,
sustained superior performance and accomplishment.
Since many nominations will be considered, it is important
that the nomination procedure be followed as outlined to
facilitate selection.

Nominations should be made as early as possible. Final
deadline for submission is September 15, 1978. The
Awards ceremony will be held on November 2, 1978.

e

THE NATIONAL CIVIL SERVICE LEAGUE

The League is a nonpartisan, nonprofit citizens’ organization founded in 1881 to promote
efficiency in federal, state and local government. Its publications and action program of
research-education-counseling-advisory services represent the citizens in promoting
improvement of public personnel management. It is supported by tax-deductible gifts
from citizens, organizations, corporations and foundations who are concerned with the
quality of public administration in our society. Membership is open to all who want to heip
improve government.
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Nominating
Instructions

Men and women in all grades and occupations, in the field,
overseas, and in the departmental services are eligible.
Nominees must meet the criteria established in this
announcement.

WHAT TO SUBMIT: Each agency and department head
may nominate one candidate in each category by sub-
mitting before September 15, 1978.

1. Written Statement: Six copies, no more than five
pages in length containing:

o Justification in detail for the nomination in terms of

the primary considerations noted in the criteria.
Human interest factors especially related to the
candidate’s career that would give insight into the
candidate’s character and assist in promulgation of

« Comments on the candidate's participation in profes-

2. Summary Statement: 25 copies, (original must be

I
i
{
widespread publicity on the candidate’s selection, !
i

sional, social and civic activities and organizations.

signed by agency head) preferably one page long, but !

two pages will be accepted—organized as indicated

below:

Name, title and grade.

Business address and phone number.

Residence address and phone number.

Education and degrees (including names of schools).
Length of service.

Chronological synopsis of career.service progres-
sion, showing title and government organizations.
Brief statement setting forth in summary the substan-
tive achievement(s)-which qualify the candidate for
consideration and indicating the agency head's pri-
mary reason(s) for submitting the candidate’s name.

3. Nomination Form found in this leaflet.

Approved For Release 2002/05/09 : CIA-RDP84-00313R000300050005-9



Approved For\aeleaasg 2002/05/09 : CIA-RDP84-00313g$00300050005-9

Board of Directors

OFFICERS

Chairman of the Board
MORTIMER M. CAPLIN
Caplin and Drysdale

President

BERTRAND M. HARDING

Vice President

KATHRYN STONE

Washington Center for
Metropolitan Studies

Secretary-Treasurer

EVELYN HARRISON
Management Consultant

Honorary Vice-Presidents
CHARLES P. TAFT
Taft, Luken & Boyd

MURRAY SEASONGOOD
Paxton & Seasongood

DIRECTORS
NANCY BEECHER
SEYMOUR BERLIN

ALAN DEAN
U.S. Railway Association

WILLIAM GRINKER
Manpower Demonstration
Research Corp.

DWIGHT INK
American University

JOHN W. MACY
Development and
Resources Corp.

DAVID J. MAHONEY
Norton Simon, Inc.

JAMES MITCHELL '
The Brookings Institution .

WILLIAM C. MURPHY
Management Consultant

GEN. E. R. QUESADA
L’Enfant Plaza Properties, Inc.

WESTON RANKIN

DANIEL SKOLER .
American Bar Association

ROBERT TURNER :
Federated Department :
Stores, Inc.

WATSON W. WISE

EXECUTIVE DIRECTOR
Rose Williams Boyd

Approved For Release 2002/05/09 : CIA-RDP84-00313R000300050005-9



25X1 Approved For Release 2002/05/09 : CIA-RDP84-00313R000300050005-9

Approved For Release 2002/05/09 : CIA-RDP84-00313R000300050005-9



